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* 2O B G EE AT DANEMT O THHER DO EIH 12T S W RAER A THER N O BRIR EHE | 2 BREH TEE,
Before filling in this form, please read the attached "Guidelines for Training Contract" carefully.

MEZEABNHITERBES

THE ASSOCIATION FOR OVERSEAS TECHNICAL SCHOLARSHIP [AQTS]

WHEZRFIZ B4 A H %% Enquiry into Training Confract

1. WHEARZ, BAISROATHER, MABEATEARITET SRRSO EI LD, BABF EHEEERE) OB ZitiThhd®
FRoTVET D,
Has the trainee been informed that he/she is invited to Japan on the AQTS training subsidized by the Japanese government
( Ministry of Economy, Trade and Industry : METE) ?

[ Jmw ves : [ Jvwz no

2. BHEAELIREARELOROILEC LA (FHESEM) I X0, THELIIAHER —EHR. IREL B2 oBETIRETHE T
REZLBFEHF TN TNET D, ,
Has a written contract ( Training Contract } been concluded beiween the trainee and the employer which obliges the trainee, upon
completion of the traitiing, to serve the employer or its affiliate for a certain period ?

I:Itiu\ YES I:]wnz NO

MOWNE [ OFE, LLT 8L TETCOERM~DORIFLLEDVEE A,

If ‘N, there is no need to answer questions from 3 to 7 below.

3. TESHEHRERCREREEHRZ T NRIRICEALUTE S,

How long are the scheduled period of the training and the obligatory term of service ?
{ Fill in the blanks below )

F 2 T 45 0 [ lam
Scheduled period of technical training week/s
oA M M S
Obligatory term of service month/s

4, FHEETREHR R TIRRLALE, RESRICH L TS0 EETISEBERHIET D,

In the case of nonfulfillment of the obligatory term of service, must the trainee make any compensation to the employer ?

[ e ves [ Jeww no

NWE | DFE, LTSS TETCOEB~DOREEITSLEHVEL A,
I£“NO’, there is no need to answer questions from 5 to 7 below.

5.  MEIZWTIHIEE Z o0 FEBEbNET, —ORENE T, ZhilEROFTEIZOHE LT, FHEDLN-ERE
EXBDEDLO, 2ok, THELH IRBEENERICRBLFENEHEEZEILOTT, ZOTHERM T, ¥bbokiks
LEhTohETh,

Usually there are two types of compensation payable by trainee: one is compensation in the from of a penalty, that is, a fixed amount
of money determined in advance irrespective of actual costs which the employer has incurred in the course of the training: the other
is compensation for actual costs which the employer has incurred in the course of the training. Which type of compensation is

provided for in this Training Contract concerned ?

i:‘ﬁ?ﬁ"lﬁji Az X558 Compensation in the form of a penalty

Dmiﬁﬁ%ﬁsﬁﬁ#tﬁﬁbtﬁ'm@#{ﬁ' Compensation for actual costs the employer has incurred

BEOBE, KA—CORBTOEBIZE L TTE,
In the case of the latter, answer question 6 and 7 in next page.
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6.  WHELEDFFE T &R, ko (1), () RT3 DRADEHEF BRI B LN HVET D,

. Is the amount of money payable by the trainee likely to exceed the total sum of costs (1), (2) and (3) below ?

(1) ilﬁg%\ IRIB R FHEEIT R LT, MEE B SR SHE R bR SN BbO LA BT AR RSB ST
TOH,

Outfit and/or similar allowances if paid by the employer to the trainee above and beyond allowances covered by the AOTS.

(2) BHEHIM D, THEAXIBEFRECHL TEL DA B &I F YRS DL LT E O,

Salary and/or allowances if paid by the employer to the trainee or the trainee’s family during the period of the training in Japan.

(3) MEENBALEITETHEHS T2 RS BEERE SRS AE T 2L X1TE 0,
Prescribed contribution to training costs if paid by the employer to the AOTS

[ v ves I:]wnz NO

7. FEICOVTE, FHEESTHES BB LRI B L gEs A S Ed,

Has provision been made for proportional reduction of compensation should the trainee complete only part of the obligatory term of

service ?
[ v ves [ Jwwx no

ko ok ok ok ok ok ok ok ok ok ok ok ok ok ok ok

R Declaration

FHEA (A) R OYRERZE (B, L EDOBREITT N TEETHIILAEHLET, :
We, the trainee(A) and the employer(B), declare that all the information furnished in this form is true, and

promise that the trainee undergoing the training in Japan shall abide by all the regulations and follow the
training Programme of the AQTS.

H A i
day month vear
(A) HEERA
Name of the Trainee .
E4
Signature

(B) IRIEEHBAFE KL BHAL
Name of the Employer/Position

4

Signature

TR 3L

Company / Organization
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HEROBISIZET 3
MR EE A FHE R D IRk %

Guidelines for Training Contract

REE iR AMBAMNEITE THE RS, FRR LEORRERREL CICER AR OB RFRO B F
5432 LLE2BME LTHHEESATESZToTET, & 58, FHEARBIZ Y=Y, THE
EREZEOHEERLVENE Lo TRET S L &, LIRS 2BHEELBIT 30T
o OHLTFREEC B TNNH Y, HESWEOEBEFE L 2VWHEREELIL
BEEERET,

BB, THEEOEBITHELO HRWERESIHTHEOHEILL - TRLh AL, &R
MR EAMFREN ERRELNEELETA, 2 LEER2—KICERT3ICR
e ORPERBFELTEY, L LIBHEBCREBEEIE I D LRAEENTHL L B2 T,
Iotw, YS0ORBUTOL dREERRIERETLIZLELELECC, BEIHEEOLTR
ATFTEVWETLIBENBLLITET,

The Agsociation for Overseas Technical Scholarship (AOTS) conducts technical training in Japan
for trainees from developing countries with the aim of contributing to the economic development of
those countries, and to the increase in mutual understanding and friendly relations between those
countries and Japan. Employees seconded to Japan for this training are often required by their
employers fo make contracts whereby they are bound to serve their employers for a fixed period
upon their return home. Unfortunately, the terms of some fraining contracts are so severe as to give
cause for concern because the employees are subject to unreasonable working conditions. This is
against the spirit of the AOTS technical training scheme and has led to criticism and complaint.

The AOTS hoping that a trainee’s continuous service to -an employer can be obtained through
goodwill and from various means and incentives within the company would prefer not to have any
training contract between employee and employer. However, this ideal is still some way from
realization, and so, in its wish to progress gradually towards such an ideal situation, the AOTS has
worked out following guidelines for the training contract. These will apply to Japanese joint-venture
companies for the time being.

Your understanding of the situation is highly appreciated.




, BEROMEIE 9%
| RN OER

Definition of Training Contract

WiEE L RBAEL O T, BHEDbicHH
BENAXBRLEENTH-T, THEEK
C XL, WESTHE—ESR (ST Mg
LI, UBIREEESE L XFORETS
EETEH L E, XEPREROSS
HEHEE LIBESE I I REZLE
BHESTHLOENS, (LT 1F4) &n9)

The Training Contract is that written contract
concluded between the trainee and the employer, in
connection with the trainee’s secondment fo Japan
for technical training, which obliges the tfrainee,
upon completion of technical training, fo serve the
employer or its affiliate for a fixed period (hereafler
called the abligatory term of service), nonfulfillment
of which may oblige the trainee to pay a penalty or
damages to the employer.

2 WFAYR{IZE Employer to which these guidelines apply

IO, AEROESIC L AEBERENRT
bngwaﬁ%ﬁ%ﬁ%f&or‘aﬁmw
Ty 5% 28 LD b0 (BT R4
SV ZHULCEREN D,

The Training Contract guidelines apply to Japanese
joint-venture companies where more than 25% of
the capital is shared by Japanese direct investor/s.
(Hereafter called the employer)

3 #-]K%QF Eﬁ@fﬁ'ﬂﬂﬂ Limit of the obligatory term of service

Wﬁ@ﬁmﬁﬁﬁﬁﬁﬁﬁ%ﬁkmb&wt
BV ETH,

(1) FHEMMIA 6 5 BARMO & & 1k, WA
M1 2 EBT T 5.

(i) BHEHRMA 6 s AL EL #ERBOEE
X, HMIEHIRNIL 2 #EELT 45,

(iii) FHEMMA L o4 ED & & i, M5
HRL 2 » LT &2,

The obligatory term of service shall be limited as
follows based upon the period of technical training;

{ i} When the period of technical training is less
than six months, the obligatory term of service
shall be one year or less.

(i) When the period of technical training is
between six months and one year, the
abligatory term of service shall be two year or
less.

{iii) When the period of technical training is one
'year or more, the cbligatory term of sarvice
shall be two and half years or less.




4 & BIDIZEDFH{E Compensation in the case of trainee’ s

nonfulfillment of the obligatory term of service

1) EROFERRFOEICIPDLT, &
& s LTFDEEEED, FOXHN
FEESIT AT LIEEHRY,

(i) BHECHEWRELEXGELERAO
HEIZOWTIE, FOERKROBRBO
SHEHDOBENTHI & EIT, ZHEFH
ET 5, LELBHEEXTHERSR L:
RN F L@ e I h i s
BV,

(o) XELFRBEEESTHEEICH L, M
HBABAZIRETHEREP OB I DO
RPN RS D L EILEORE

{b) WF & AR AR A2 B ST RUE A LT
HHbh-BEEXIFLERHL L EEE
DHE

(Y MEEABAZIITETERS T 5
Bhdr, 2L, REBEENAELEZ L
BPHLEPTHLBEIRD,

i ) Compensation in the form of penally, that is, a
fixad amount of money determined in advance,
irrespective of actual costs which the employer
has incurred in the course of fechnical training,
shail not be payable by the trainee.

(it) The employer may have the right to recover
from the trainee certain costs which the
employer has incurred in the course of
technical training. However, the amount of
money payable by the trainee shall not exceed
the total sum of costs (a), (b}, and (c) below.
When fulfillment of the obligatory term of
service is only partial, such term of service
shall be counted as reckonable service. In this
case, compensation shall be reduced
proportionally according fo the peried of
reckonable service. .

{a) Outfit and/or similar aflowances if paid by the
employer to the _trainee above and beyond
allowances covered by the AOTS.

(b} Salary andfor allowances if paid by the
employer to the trainee of the trainee’s family
during the period of technical training in Japan,

(c) Prescribed contribution to training costs if paid
by the employer to the AQTS.
(Evidence of paymant is necessary.)

BHHEEIZWT AEHBAZE Notification to the trainee of terms of

training scheme

(1) MEeEETFEEI L, THc, THE
FER R AR BT BB S ORI
b, BAEEF (BREEEE) OB
FRZUFCITbRB 2, TCICRBARE
oW, SR Lt hidie b iz,

{ i ) The frainee shall be notified well in advance of
the AOTS fraining scheme which is conducted
by the AOTS with financial aid from the
Japanese govemment (METI) and of the terms
and conditions of the Training Confract so that
the trainee is fully apprised of them.




(i) IREEEEEFHEEN S5 — (1) OBHHAE
B LERTYEERNSEAORE
F & P A MRS BT H BHE 2~
LzzidhiZiasiav,

{ii) The employer shall submit to the ACTS a
document signed by both parties which testifies
{o the fact that the trainee has been duly
furnished with the nofification as set out above
in5-(i).

[Fﬁfﬂ%&f@)\%ﬂﬁﬂﬁtﬂ:ﬁﬂg%@mw—éqa%%] “HE J

See "Enquiry into Trainee’ s Personal Record and Training Contract”

& Scrutiny of document 5— (ii)

FHEAENEEETFERSZ, 5 (i)
IARMERBORNENR - OZRITIEMT 2 & &
jE, TREAEICE L, ZOBHCHED L5 E
ET5, ZoEREZARORVWE ZIT,
WEETHEA TSI DV T, B AREFH
HAR LR,

The AQTS shall examine the contents of document
5-(#) and ask the employer to amend any
unreascnable terms and conditions. Failure to do so
will result in the withdrawal of the Japanese
govermnment's financial aid for the {rainee
concerned.

| 7 %)\fgﬂ: In the case of false information

RSB AR ETHERS . THEESA
HEBZONWTHERITY, 5—(H)ck?
BEEONENHEELIEETLIZEMHBAL
ok EiE, BERIETRELEN S OTHEAE
ITELEE 1 MR AR WSS E AR %3
L3L0nETE,

Confirmation of the terms of the Training Contract as
set out in document 5-(ii) shall be made by the
AOTS upon the arrival of the trainee in Japan.

In the case of false information, the AOTS may
take whatever action is necessary, such as
suspension of acceptance of trainees from that
employer for a period one year, ect.

8 T BFX1ZE Other Japanese joint-venture companies

than those set out in 2

BRSBTS THE ST, BRMHE
HESER 25%ELTFOAREREICH LTS, 20
BEVWOBRSEFEMMES S L4z, 5~
(i) oREEDREMHERD, TORAFRZO
HELZLLETHHAE, YEBRERE
HU, WEERDBZBOLET S,

Japanese joint-venture companies with 25% or less
of Japanese capital investment shall also be
informed of these guide‘lines for the Training
Contract; and document 5- (i) shall be submitted by
themn to the AOTS. Companies may be asked to
amend any terms and conditions which are at
variance with these guidelines,
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